DOCTORAL CONSORTIUM SCHEDULE

JONES GRADUATE

April 23, 2015

Name & Affiliation

Title of the Paper

Group 1

Faculty Advisors:

Mike Hitt (Texas
A&M)
Peter Li (CBS)

8:30 - 10:00am

Jyun-ying Fu
(Imperial College)

The impact of communist and confucian Logics on corporate social responsiveness in
China

Tanusree Jain
(ESADE)

Strategic and social corporate orientation in the emerging market context: A
longitudinal cross industry analysis

10:00 - 10:20am

Coffee Break (Anderson Family Commons)

Room 212
10:20 - 11:50am Wei Shi The moderating effect of cultural values on the relationship between corporate social
(Rice University) performance and corporate financial performance
Xiru Zhang Does government-sponsored venture capital investment crowd in private investment?
(Peking University)
Group 2 Jamber Li Overcoming the inertia of multiplexity: Managing leadership successions in family firms

Faculty Advisors:

Nan Jia (USC)
Steve Tallman
(Richmond)

Room 317

8:30—10:00am

(Stanford University)

Kamal Sharma
(Indian Institute of
Management)

Does leadership succession matter? Effect of CEO succession, relational embeddedness,
and CEQ’s career experiences on firm performance in emerging markets

10:00 — 10:20am

Coffee Break (Anderson Family Commons)

10:20 - 11:50am

Ron Maas
(Erasmus University)

Born to go abroad: An imprinting perspective on emerging market firm
internationalization behavior

Xiwei Yi
(Rice University)

How do firms’ gains from inward activities affect their outward activities? Evidence from
China

Plenary Panel

11:50am —12:30pm

Strategy Ph.D. Job Market: Mike Hitt (Texas A&M), Valerie Karplus (MIT), Dan Wang (Columbia)
Moderated by Bob Hoskisson (Rice)

12:30 - 14:00pm

Lunch (Anderson Family Commons)

SCHOOL OF BUSINESS




